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Introduction
[COMPANY NAME] is committed to conducting business ethically and responsibly throughout our supply chain. This policy outlines our core principles and expectations regarding the treatment of workers across all our operations. We are committed to ensuring that our work is carried out with respect for human rights and that our workplace environment is safe and fair for all employees.
Scope
This policy applies to all employees of [COMPANY NAME], as well as our suppliers, subcontractors, and any third party involved in our operations.
UK Social Compliance Legislation
[COMPANY NAME] complies with all relevant UK legislation related to social compliance, including but not limited to:
1. The Modern Slavery Act 2015: requiring businesses to take steps to prevent and address modern slavery and human trafficking in their operations and supply chains.
1. The National Minimum Wage Act 1998: setting the minimum wage that must be paid to workers in the UK.
1. The Health and Safety at Work etc. Act 1974: placing a duty on employers to ensure the health, safety and welfare of their employees.
Best Practices
In addition to complying with legal requirements, [COMPANY NAME] adheres to the following best practices:
1. We expect all workers to be treated fairly and compensated according to local laws and regulations, with reasonable working hours, fair overtime and no discrimination in the workplace.
1. We respect the right of all workers to join or form trade unions and to bargain collectively.
1. We strictly prohibit the use of child labour in our supply chain.
1. We do not tolerate any form of forced labour, including human trafficking or debt bondage.
1. We are committed to providing a safe and healthy work environment, including appropriate health and safety measures and training.
1. We strive to source goods and materials produced with a focus on environmental sustainability.
Supplier Due Diligence
[COMPANY NAME] conducts due diligence on all our suppliers to assess their social compliance practices. This includes requesting information on their labour practices, health and safety policies and environmental management systems. We may also conduct on-site audits of supplier facilities. [COMPANY NAME] reserves the right to terminate agreements with any supplier found to be in serious breach of this policy who fails to implement corrective actions within an agreed timeframe.
Reporting Concerns
[COMPANY NAME] encourages employees and other stakeholders to report any concerns regarding social compliance practices within our operations or supply chain. All reports will be treated confidentially and investigated thoroughly.
Training
[COMPANY NAME] provides awareness training to all employees on this policy and the importance of ethical sourcing.
Conclusion
[COMPANY NAME] is committed to conducting business in a socially responsible manner. By implementing this policy, we aim to ensure that our work is carried out ethically and that our workplace environment is safe and fair for all employees.
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